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Professional   with   a   blend  of  operational and corporate Human Resource exposure
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Objective:
To be associated with a progressive organization which can provide me a dynamic work environment enabling me to extract my inherent skills and to grow and develop the organization’s vision.
Professional Summary:

Throughout the career of around 06 Years, have Successfully handled Talent Acquisition functions like Complex hiring, Stakeholder/Client Engagement, Employer Branding, Data Analysis.
Work Experience:
Talent Acquisition Partner at Civica Resources India PVT. LTD.(Vadodara)
from Oct.2021 to till date.
· Currently working with our leadership teams Globally (India/UK/Australia/Singapore) to attract, engage and hire the very brightest minds in the industry to help us build Civica.
· Utilized applicant tracking system (ATS) to track and report on recruitment metrics, identifying areas for process improvement.

· Strategy Architect understanding: Helping managers in conceptualizing, creating & implementing innovative talent acquisition strategies & plans to build diversified employee-centric
organization.

· Propose hiring solutions for new businesses.

Stakeholder/Client Engagement
· Good understanding of factors relevant to the business and hiring managers' needs Globally (e.g., time to hire, location, budget) and uses this knowledge to develop and implement end-to-end hiring plan aligned to the needs of the business group.
· Adept at building strong relationships with hiring managers and collaborating to meet organizational staffing needs. 

· Involved in the Role clarity meetings and creation of MOM’s.

Data Analysis & Hiring Plans
· Analyzes relevant data and trends to provide insight, and consults with a business, area, or subsidiary to implement a hiring plan that addresses both business demand and talent availability for short-term and near-term needs.
· Uses data and metrics to track hiring success and optimize the process of hiring candidates for an organization.
Candidate Attraction
· Elicits interest in active and potential candidates by telling the business story and contributes to the development of new stories. Generates awareness through community outreach events and strategic networking.

· Coaches the client to represent the organization’s unique career possibilities, advantages, and rewards which are Civica Benefits that are distinct from those of competitors.

· Contributed to employer branding initiatives, including content creation for job postings, social media, and career events.
· Implemented targeted sourcing strategies, utilizing social media, job boards, and industry networks to attract top-tier talent.
Candidate Experience
· Gathering requirements and developing hiring plans that meet candidate needs throughout the hiring lifecycle. 
· Maintaining long-term relationships with talent pools and communities across the industry.
Talent Sourcing
· Uses an understanding of talent markets and complex candidate profiles, as well as growing relationships with new talent pools and communities with future potential, to identify and engage candidates for immediate and future talent needs.

· Develops strategies to generate differentiated talent in emerging roles or highly competitive talent pools to meet long-term business needs (e.g., industry, technical recruiting)

Feedback and Constructive Criticism: 

· Involved in providing feedback in skip meetings and receive feedback from new joiners in a constructive and respectful manner. Also contributing to personal and team growth according to the feedback.

HR Recruiter at Bitbuffs Technologies Pvt. Ltd. (Vadodara)

 
from Sep.2020 to Oct.2021
· Source potential candidates from various online channels (e.g., social media and professional platforms like LinkedIn, Naukri, Indeed).
· Conducted regular training sessions for hiring managers on effective interviewing techniques and diversity and inclusion best practices.

· Collaborated with cross-functional teams to develop and execute targeted recruitment plans, addressing critical talent needs.

· Demonstrated expertise in candidate engagement, employer branding, and implementing effective recruitment strategies.

· Craft recruiting emails to attract passive candidates.
· Advertise job openings on company’s careers page, social media, job boards and internally.
· Participate in job fairs and host in-house recruitment events.
· Send job offer emails and answer queries about compensation and benefits.
· Communicating with hiring managers to identify future job openings and the technical requirements for those jobs.

· Promoting company’s reputation as “best place to work”

· Monitor internal HR systems and databases.
· On-boarding (verification, documentation, induction, training etc.).
· Arranging telephone, video, or in-person interviews.
· Completing timely reports on employment activity & Database Maintenance.
· Providing analytical and well documented recruiting reports to the rest of the team
BFSI Recruiter at Credence HR Services
(Pune)




from Dec.2015 to Feb.2017
· End to end recruitment for BFSI domain.
· Experience in investment banking recruitment.
· Using social media (websites and LinkedIn for resource screening) to advertise positions, attract candidates.

· Familiarity with HR databases.
· Hands on exposure in Recruitment process for all levels of workforce / Corporate  Staff Mainly Middle and Higher management level positions.
· Maintaining relationships with both internal and external clients to ensure staffing goals are achieved.

· Working towards target-based recruitment that may relate to the number of candidates placed, a value to be billed to clients or business leads generated.
· Developing a good understanding of client companies, their industry, plus their work culture and environment.
Education:
· MBA (Human Resource), 2023. GTU. 
· B.E. (Electronics& Communication Engineering), 2013. Government Engineering College [GTU], BHUJ, Gujarat.

· D.E. (Electronics& Communication Engineering) 2010. Government Polytechnic [TEB], JAMNAGAR, Gujarat
Certifications: 

Recognized as a Top Global Talent Acquisition Voice on LinkedIn

Recognized as a Top Recruiting Voice on LinkedIn

Honors & awards from QUEST Alliance for Hosting the Webinar & Seminar on Career Opportunity
LinkedIn Personal Branding

LinkedIn Diversity Recruiting

LinkedIn Finding High Potential
LinkedIn Social Recruiting

LinkedIn Technical Recruiting

Great Learning – Chat GPT for HR

Interpersonal Skill:
· Ability to rapidly build relationships and set up trust.
· Confident and determined.
· Ability to cope up with different situations, Flexibility
· Quick learner
Personal Details:
· Date of Birth:
August 1990

· Linguistic Proficiency:
English | Hindi | Gujarati

· Current Location:
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